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Abstract

Tra:ning Calendzr for Power Engineers’ Training and Research Centre (PETARC,
Moclamatlom, Regsonal Power Training nstitutes, Thiruvananthapuram Kattayam.
Thrissur, Kozhikode, HRD Cell and SRCTC for the yesr 2021-22 for conduching fhe
braining programme - Sanctianed - Orders issued.

Corporate Office (Human Rescurce Develapment Cell)
8.0 (FTD) §0.554/2021 (HRD.25/Trg, PETARC-RPFTH21-22/100) dated, Tvopm;
- 16.07.2021
Read: L. B.0 (FTD) No.670/2017{HRD.5/Training policy/2016-17) duted Tvpm 15.03.2017

2. Note No, HRD .25/Trg.Caelendarf2021-22/100 dated 08.07.2021 of the Chici
Engineer (HRM) submilted to the Full Time Directors. {Agenda - 31¢/7/21)

Order

XSEBL has approved a training policy far the sffective imolementation ot fraining
srogrammes as per order rssd as 1* above. Basad on the policy, the Chial Erginser (HRM!
thinugh the Directar (Distribution, IT & HRM) has placed 3 detailed gpropesal ot braining
calendar &5 per note read as 2™ abave before the Full Tirme Directars, KSEBL regarning t-e
training programmes to be conducled at the Power Enginsers’ Treining and Researcr
Centre {PETARC), Moolamattom and Regional Power Tlraining Institutes (BT
Thiruvananihapuram,Kottayam, Thrissur, Kozhikode, HRD Cel ang SRCTC for the yeis:
2021-22 <o as to hulfi! the tralning needs of all the employees ol KSEBL in every asaedis
such as technical, IT skilis, improvement of personal skills, soft skilis, firancial matiers ez,

In gddition to the tralning requirements of the employees, encugls considzraion
oz been given to the develapment of Infrastructure facilities of the four Regicnal Power
Traming tnstitutes. Even though the schedule is arzpared well considering each and
every field uf training, the Head of the Regional Power Training Institutes have to dec <ie
or the ficld of Lraining as per the requirement from the feld officers ard considenng e
circumstanlia! nerds,

I he Training Schedule of PETARC, Moglamattom is attachec herewith as Annexurs

I.4 gnd the Lrairing scheduie of RPTI's, HRD Cell and SRCTC is eppended 25 Annexure
A,

I



ABSTRACT -Training Celendar 2021-22. [
Sl.NcﬁWNama of Traimng No. of PFrog No. of Trg
CentrefOffice Days
W 1IRETI Thinmwananthapurain a6 ?84_
T 2|RPII Kottayam 104 241
3IAPTI Thrissur 85 320
AAPTY Kazhikods a3 288
S|Ado Hational Trg 2rgs jor A&SD employees and C&D employees 2re
to be conducter: subject to approval from RECIPMT and PFC ‘
Total A 418 1320
i: BIEACTC 40 56
TJIHRLD i2 30
— [Total B 52 86
BIPETARC o7 a6/
Total C 97 467
' 567 1873
GRAND TOTAL A +B+C

The progosal includes 567 training pragrammes, comprising 1873 trainmng days with
an averaqe of 25 participants for each training programme. Also, several stalutory Traming
Frogrammes are required to be conducted as per varipus regulatians of Cerilral Electricily
authority. The Budget Allocation for Institutional Development Programme (IDP) s
k.00 Lakhs tar Lhe Financial Yoar 7021-22, The request for balance budget requirgment
has 1a be placed for apuroval once the slioratad dbudget gets exhausled. In the prevailing
Covid situgtion, the facully ice and all other conditions has been retiutned the same as that
rl the year 2020 207%.

Having tansidersd the matier in detai, the Fuil Time Directors in the meeting neld
an 12 07,2021

Hesolved

To apgrove ths Lraining Calendar for PETARC, Moolamaitom and Regional Powier
Training Institutes (RPTls), HRD and SRCTC for the year 2021-2022 as p&r
Aansxure | A & Annexurs 1A

Further resulved to accerd sanctien for the lallowing

1. Te austhorise Lhe Financial Advisor LO allocate the training and non training funa
ra respactive ARU's anmely, Dy. Chief Enginser, Generatian Circle, Maplamattom,
for  PETARC,  Maolamattor, Dy.Cnief  Enginesr, Electrical Circla,
Thiruvanunthagpuram for RPTI, Thiruvananthapuram, Dy. Chief Fnginecr, Electrical
Cirrle, Xottayarn for RPTI Kottayam, Oy. Chief Engineer, Eiectrical Circle, Thrissur
tor RPTI. Thessur and Dy. Chief Engineet, Electrical Circle, Kozhikode for RPT
Kuzhikode and Cnief Engineer [HRM) for HAD anc SRCTC as per Annsxure |l Tre
amount rEyuired per month shall be given as temporary advance on monthly
wacis ant & consolidated account closure shall also be permitted at the end of the
month. Also fund shall be allocaled for deputing employeas at reputad instituions




(&, ]

9.

insige and outside Kerala far imparting training and the Deputy Chief Engincer -
HRM Il is authorised to sffect the payment from the IDP Fund sarmarked for HRT
activities during Lhe year 2021-2022.

. Tne training shall be conducted anling at Training Lentres for the time bsirg, i©°

prevailing Covid 19 pandemic,

To approve the canditions stipulated in the trzining cslendar for tha yesr 20727 -
2022 in terms of faculty fee, training programimes, Cost of refreshmer: sna all
otner conditions/guidelings mentianed in the training calendar for the year 20720
2021.

. To authorize the Deputy Chief Engineer, PETARC to0 limit/enhance the NUMDC” of

programmes and deride upon the list of training orogrammes CANSENSUS With
the Training Palicy with the appraval of the Chief Engineer (HRM} a5 per
requirement and within this budget allocation.

Ta approve the fee pattern as proposed by the Deputy Chief Engineer, FETARC.
Moalamattom for the extem al fund collecting programmes

1. 3 day Training programme tor Engineering College stabflatulty - Rs.4000/-
- ST per day.

2. Engineers/Otficials from outside XSEBL - Rs. 3000/4- + GST per parlicipant
per day (attending the programmes scheduled for KSEBL pficials).

3. Five day Training programme for Engineering PG students - Rs. 3000/- +
GST per day.

4. Five day training programme for Graduate Engineers - Rs5.10Q0/-
GST per day.

To authorize the Dapuly Chief Engineer, PETARC, Moolamattom to hire velucte for
shor: training trips fof PETARC. since the minibus attached to PETARC i3 in
hreakdows condition.

_ To authorize Lhe Deputy Chief Engineer, PLTARC to conduci warious Statutory

training  Programmes reguired by Cantral Electricity Aut harity and [0 "$5UE
cerlificates o the participants after completion of gach caurse & cvaluation and
ja take necessary aciion for the renewal of accreditation DY Central Electricily
Authority {CEA) as and when required.

Tu authorize the Deputy Chief Engineer - HRM |l to effeet the payment towarss
the renovation and digitalization work of. Library at Vydyuthi Bhavaram,
Thiruvananthapuram from the IDP Fund earmarked for HRD activities during 1he
year 2021-2022 as and when reguired.

To aulhorize the Chiei Engineer - HRM to sanction the study lours within Kerzia
far the HRD wing and the Deputy Chief Engineer - HRM 11 0 elfact the payment

10.To authorize the Exerutive Engineers of RPTIs to conduct need based trainny



programmes hmiting the expense within the budgel provision. Specific sanction
need not be sought it expense is limited within the budget sanctiened.

11.To aulhorize the Chief Enginesr (HRM) to take up for addilional budget for
conducting upcaming statutory Lraining programmes necessitated as per Central
Eiectricity Autharity accreditation in addition to the already allocated budget
provision earmarked for HRD activities under the institutiunal Development
Programme for the year 2021-2022.

Orders are issued accordingly.

By arder of the Full Time Directors

ad|-

tekha. G
Company Secretary (l/c)

ACC: Annexure | A Training Calendar PETARC

to

Copy ID

Annexure I A- Training Calendar RPTIs, HROD Cell, SRCTC

The Chief Engincer (HRM} .
Tae Depuly Chief Engineer, PETARC, Moolamattam

Al Creel  Engineers/The Deputy Chief  Engineer, Electrical  Circle,
Thiruvanant hapuram/KaltayamiThrissur/Kozhikode/ TA to Chairman & Managing
Dirsclor/TA La Directar (D, IT&HRM)/TA to Director {Gen-Civil}fTA to the Director
(Platning, Safety & RECSYTA Lo Director (Gen-Ele. & SCM)/TA to Director
(T&SO) The Financial Adviser/Chief Internal Audilorf Company Secietary
ic)Tie Executive Enginecr, RFTL Thirvvananthapuram/ Kottayam/ Thrissur!
Kozhiknde (Sair Copy Superintendent/ Library/ Stock file.

Forwa r_ﬂediﬁg Ordgr
=
Assistant Engineer-HRD Cell
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- . s Ko 06 b VPV Kottayam | Thrissur | Kozhikode
¢ .. unctiona raining 0.0 ura— ;
No Name of the Training Programme Category e Type trainees Type tion | No. No. No. Total | Credits
of | Trg | of [ Trg | of | Trg |Nuv.of] Trz |No.of
Prog| Days | Prog| Days | Prog | Days | P'rog | Davs |Prog
18 |Communication/SCADA AE/SE TT ICT &A 35 A 1 i 1 1 1 1 0 0 3 1
19 [Service Matters, NPS ALL FagM (SRLASDY ag b a b b L o o] o] o3 _
20 |Health & Lifestyle Diseases All PD IPD 35 A 1 | _ 1 1 1 1 0 0 3 1
21 |Preparation of Work bill etc AE/SE FA&M Distn 35 A 1 _ _ 1 1 2 2 £ 2 6 1
22 |Maintenance in Distribution System wm\_@ﬂ\\ﬁmw b TT Distn 35 A 1 _ 1 1 1 ] ] 6 |
23 |RE Billing/Metering AE/SS TT PT&M 35 A 1 _ I 1 1 0 0 0 0 2 1
. EW/LM/ |
24 |PPE, use of PPE&Fire and rescue OVR/SE FAM S&S 35 A 1 _ _ ] 1 1 | 5 1
25 |HT Tariff & Estimate Preparation AE/SE FAM FA&A 35 A | 1 1 ] ] {3 0 3 1
26 |Audit & Audit Reply AE/SS/SA FAM FA&A 33 A ] I ] 0 0 | 3 1
27 [Supply Code 2014, Interpretation of SS/SA TT Distn 35 | A | 1 N 3 1
Section 126
28 |TOD Billing/RE Billing AE/SS/SA TT PT&M 35 A | _ _ 1 1 1 1 4 1
29 |Work Measurement & M Book AE/SE FAM FA&A 35 A 1 2 2 | 1 2 2 6 1
30 |GST AEE/AE/SS FAM FA&A 35 A 1 _ | I ] | b ) 3 1
31 |Smart e-initiatives AE/SE/OVR TT Distn 35 A 1 0 0 | 1 1 I J 4 |
32 |Training on MDAS,EA &GIS-RAPDRP AE/SE TT Distn 35 A 1 () I 1 1 | _ 3 1
33 Zm::w_ on Commercial Accounting System SA/SS FAM EA&A 35 A i " _ . [ | _ 4 I
- Audit Manual
34 Solar W.oow Top Power Projects(including AE/SE TT Distn 35 A I | : 1 | 3 5 1
Regulations)
35 |Awareness PMU/ PMSU/Solar/ e- Safe SE/OVR TT Distn 35 A | _ 1 | 1 | 4 1
36 |Tendering Procedure AEE/AE/SE T Distn 35 A 1 (1 ] 1 0 0 ) 1
37 |Solar Plant Design by PV System Software AEE/AE TT Distn 35 A 1 0 0 ] 1 2 |
38 |Training on CPWD Specifications - Civil ALE/AE TT P/CM 35 A l 0 0 0 0 0 _ 0 ]
2o |Glass Fibre Reinforced Gypsum (CFRG)-| . . . P
9 Methodology and its Construction _ o Iy e L i _ 0 g g . . 0 :
Maintenance and upkeep of computer R ) .
40 Systehmand UBSiniOffices AL/SE/OVR Tl Distn A 0 0 0 0 0 1
41 .Uﬁ mu\mﬂm_.j design and Battery maintenance AL/SI T Iransn A | 0 0 0 0 0 |
in Substations ,
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o
- Functional | Traini NaER . TVPy | Kottayam | Thrissur Kozhikode
" ! . unctiona raining 0.0 ura [~ .
No Name of the Training Programme Category Ao Type |trainees Type tion | No. No. No. Total | Credits
of | Trg | of .| Trg | of | Trg |No.of| Trg |No.of
Prog | Davs | Prog| Days | Prog | Days | Prog | Days |Prog B
77 |Statutes & Regulations AE/AEE FAM mw,_www s | l2l 1211l 2]olofl ] 2]S3 2
78 wﬁ%_mm_os Tower Design & Foundation | \p/qp (cgE)  TT Tansn | 35 | B | 2] o] o]oe| ot 2|1 ]2]2] 2
|{E e atona of Lragsniission AEE/AE/SE TT Fansn 85 Y-8 (palt-adl 4= 1o a-dfii- (TR 2| 3 2
quipments PET
80 [Planning for Retirement All PD PR 35 B 2 2 i 0 0 2 4 2 4 6 2
B el ey u E
Total 32 64 B 74 31 62 25 50 1258




_ il i T e e | T s -
- b ' I - 1emyog Sununodsd
| L | & ( | H 44 vVyVd | E.zi VS/SS/TV SVYVvS Pos sul V| S6
E BBIYSeD/AAO -
a : S3. - BLINI
I S | | G l | H v IO ad NSTASAY 19ysayay -230 BLIAN O| ¥6
I S 1 l @ & | H 144 INd NV VS /SS/OVV 1oysayy - STYH| £6
l S 0 0 [ & I H Ve WOS VA 4S/3v 1aysalyay - Judwddeuely utey) Ajddng| 76
o
8 3 c 86 4 86 4 86 [4
0
S v 61 | 6y 1 6v | 1 |6 | I | 6V | D 13 Aomes as swwesgold Suturel] Aoiels wud suo|f [6
uononpu (pa3muoas swuwelZoid uruies] [9A27] uonoNpu
S 14 O 917 | 6t l 17 I 6v D S¢ nonpuy Ajmau S IUTBI] [9A97] UOHONPUT] 06
B)0
6 | st | ¢ [og|z o]z N i
8 6 st { 0¢ [4 0€ [4 SI d 153 uononpuj Mmi swwei3old Sulutel] [9A9] uonNpuy| 68
B)O
S 9 § 6F [ SS < _ ary
q
€ 9 | 0 9 ]9 i 9 | 4 s€ Aoimeis MI/WTEAO swuresgolq Sujurer] Aoyueis| gg
[4 (17 I (817 I 6v a 93 uononpuj av/ds swures3old Sulurel] [2A uondnpuy| (8
5 [e10L
14 s [ S 1 S I } a
€ ¥ 5 | € 1 S 1 § a S¢ uononpuj Isyse) swuweisold Suluiel] [9A97T uondNpuj| 98
e <l 3 s s s 33 g L _EUQ,F
@ @ 0 0 5 I 0 0 3 J 33 VVvd WV4 VS /SS/OVV npny arypusdxg| ¢g
[4 1% ; | (e I (& [ 63 2 33 vV®VvVd WV4 VS/SS L1SD % oM | +8
[4 14 ¢ | & [ i I tE Q) ge vRV'd V4 (om0 Bulig AOL ‘SVIVS-WDS ‘LAN ewniQ| €3
OoVvY) VS/SS o
[4 S : | 3 | (e [ (< D 53 UoneIusdHO WT/¥A0/VS swweigold Fururel] uoneudLQ| 78
@ 9 £ | 3 | 9 C (e 0 43 S%S V4 MI/WTAESAO uonnquIsi(y - ssauatemy K1a5eg| 8
doag| sawvq] | doa,] | sAeq |304q | sAeq |Bodd | el | Fora
JooN| B3 ppocon| Bag | 3o [ Bay | Jo | Gxq [ 0
[el0]. ‘oN oN iy | uom ssouiea)| odAy By ON
SJpaI) S adA], 100N | Swueay | evogouny £10331) Jwwea3olJ Jutuiel] 3y) Jo JweN IS
ApOYIYZOY} | JANSSUY] | WEBABIIOY INd AL




5 P i o 4 TVPM | Kottayam | Thrissur | Kozhikode
L unctiona raining 0.0 ura d
No Name of the Training Programme Category Area Type |trainees Type tion | No. No. No. Total | Credits
of | Trg | of | Trg | of | Trg [No.of| Trg [No.of
Prog| Days | Prog| Days | Prog | Days | Prog | Days [Prog
96 |[SCM-SARAS Integration AE/SE/SA/SS FAM SCM 24 H 1 2 2 3 3 3 3 3 11 1
97 |PROMOS , SCM & SARAS AE/SE FAM Distn 24 H 1 2 2 0 0 2 2 2 2 6 1
E o | o |m || 8| 8 |1 |1m]| 3
Total ]
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) IVPM | Kottayam | Thrissur | Kozhikode
Functional | Training | No.of | Dura Credits
Area Type |trainees YPE! tion | Vo No. No. Total |~
of | Trg | of | Trg | of | Trg |No.of| Tra No.of
Prog | Days | Prog| Days | Prog | Days | Prog | Days |Prog

Name of the Training Programme Category

R-APDRP training programme to C & D
employees-Subject to approval from PFC

Best Practices in Distribution Operation & T Distn 30 2
Management System
Disaster Management,Electrical Safety
Procedures,and Accident Prevention. ,_J, DM&M e 2
Revenue Management & Loss Reduction FAM FA&A 30 2
Communication & Customer Relations PD CRM 30 2
Performance ca.:oraw%_:m and quality of FAM B&TOM 30 2
supply and service
Total
Total Programmes 418
Total Training Days 1320

sd/-
COMPANY SECRETARY V/iC
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Appended to B.O. (FTD) No. B.O (FTD) No.554/2021 (HRD.25/Trg. PETARC-RPTI1/21-22/100)

dated, Tvpm; 16.07.2021
ANNEXURE |
PETARC Training 2021-22

Training Expenditures Rate (Rs)
1 .

Food- (Breakfast,Lunch, Supper, 2 times

Refreshment at 11 am and 3.30pm) 470
2

Cost of Pen ,Note Books & Stationary 110
3 Group Photographs of training batch -

Participants 200
4

Honorarium for internal faculty per hour 600
5 |Honorarium for retired KSEBL faculty per

hour 750
6

Honorarium for External faculty per hour 1000
7 |Honorarium for external expert faculty

per hour 1750
8

Honorarium for Field visit per day 500

the B.O. 503/2020 (HRD25/Trg PETARC/20-21/116 dated 30.07.2020 and directed to be

Tvem; 16.07.2021

Note: The rates for course materials, food, refreshments, honorarium etc are sanctioned vide

followed for FY 21-22 vide B.O (FTD) No.554/2021 (HRD.25/Trg. PETARC-RPTI/21-22/100) dated,

sd/-

Company Secretary I/C

Page 1
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Appended to B.O. (FTD) No. B.O (FTD) No.554/2021 (HRD.25/Trg. PETARC-RPT1/21-22/100) dated, Tvpm; 16.07.2021
ANNEXURE | A

Power Engineers' Training And Research Centre, Moolamattom
TRAINING CALENDAR for the Financial Year 2021-2022

L Functional | Training : Credit
[_No Month Name of training Program - Type days Participants boint
1 APR |Retirement Planning Per Dvipt [Plg Rtmt 3 All officers 3
Drientation Training Program for Assistant : ;
2 APR |o- ocutive Engineers (Ele) Orientation 6 AEE (Ele) 3
Orientaion Training program for Executive ; :
3 APR Engineers Orientation 4 EE (all branch} 3
4 MAY |Graduate Engineer Training External 5 Engg Graduates
Course viva, project Presentation and valedectory Newly recruited
5 MAY [function of ICSTP for newly recruited Assistant Induction 3 Assistant Engineers (Ele / 6
Engineers / Sub Engineers (Ele) Sub Engineers (Ele)
Orientation Training Program for Assistant . .
6 MAY Engineers (Ele) Orientation 6 AE(Ele) 3
Orientation Training Program for Senior : :
7 MAY Superintendent Orientation 6 sS 3
JUN  linduction Cum Statutor ini i
y Training Program for : 2 Batches of Newly recruited AEs
8 J:)ULé newly recruited Assistant Engineers (Ele) Induction 66 together e
Long Term Statutory Training Program for . )
9 SEP | inservice Engineers Batch-ll, phase-3 Statutory 6 Technical officers (Ele) 6
Long Term Statutory Training Program for ; .
= ak inservice Engineers Batch-, phase-6 STt 6 eciycalp i eERsiE 6
11 SEP |Capacity building on Power Equipment Testing Tech 50 3 All Technical officers (Ele) 2
12 | SEp giﬂ?ﬁ;{ty building on Distribution Planning - Tech Dist 3 |all Technical Officers (Ele) ]
13 SEP |Capacity building on STAAD Special Skill 3 Technical officers (Civil) 1
Capacity building on Design & Construction of . )
L4 = Transmission Lines & Hot line Maintenance fech jTrans 4 Technical officers (Ele) -
15 SEP |Capacity building on Transmission Planning Tech Trans 3 All Technical Officers (Ele) L,
induction cum statutory training for newly 1 ;
o~ el recruited Divisional Accounts officers Induction 14 e R Das 2
17 | sep |capacity building on Power System Protection  [Tech g??ﬁﬁn 5 |AE/AEE/EE (Ele) 3
Capacity building on Energy Conservation f . )
18 | SEP Building Code (ECBC) Tech Dist 2 lAll Technical Officers 1
19 SEP |Drientation Training for Deputy Chief Engineers Orientation 4 DCE (Elec & civil) 3
Capacity building on Small power generation . )
20 SEP project- Effective Implementation iTech Gen 2 All Technical Officers (E&C) 1
21 SEP |Capacity building on Non Conventional Energy Tech Gen 5 ITechnical officers (Ele) 3}
Long Term Statutory Training Program for : :
22 | OCT |icervice Engineers Batch-l, phase-4 Statutory 6 Technical officers (Ele) 6
Long Term Statutory Training Program for . -
23 | OCT | cervice Engineers Batch-l, phase-7 Statutory 6 Technical officers (Ele) 6
Capacity building on Installation, Testing & Data : ;
24 ocCT analisis of Energy Meters Tech PT&M 5 All Technical officers (Ele) 3
. - . Fin Admn |Proj&Con )
25 ocT ICapacnty building on Project Management SMgt s.mgt 4 All officers 3
pacity building on Switch Gear & Transformer . :
26 | OCT [uointenance of EHV Substations Tech 'Trans 5 Technical officers (Ele) 3
27 | ocT |capacity building on Banking & Taxation :'L’;‘t’m" Fin A&A 3 |l officers 1
' “=o=ct, b 0ng on nspecton, Assessment and . . : .
28| OCT oz 2cmecs for D<ir bution Engi Special Skill 4 ITechnical officers (Ele) 2
o . Fin Admn ' ' :
29 | OCT [(apacity buildding on Supply Chain Management Mgt SCM 2 All officers 1




30 OCT |Capacity building of Anti Power Theft Suad Special Skill ITechnical officers (Ele)
Capacity building on Advanced Survey & Levelling R ’ ! ) -

31 oCT o e e Special Skill All Technical officers (Civil)

' Fin Admn [5fty& ) i

32 OCT |Safety & Disaster Management & Mgt security IAll Technical Officers
Training of Trainers (TOT) Program on . . .

33 | OCT Management Training Special Skill Al officers
Capacity building on Energy Efficient Equipment . ) )

34 oCT and System Tech Distn All Technical Officers (E&C)

F Long Term Statutory Training Program for ’ )

> NOV inservice Engineers Batch-Il, phase-5 SeiE S Rt 1Ei<)
Long Term Statutory Training Program for : )

e I i inservice Engineers Batch-I, phase-8 SISRECT il Se eI
Long Term Statutory Training Program

37 NOV  |(Generation portion) for inservice Sub Engineers, Statutory Sub Engineers (Ele)
phase-9
Capacity building on Design & Construction of ) .

38 | NOV EHV Sub Stations ITech Trans ‘Technical officers (Ele)
Electricity Act 2003 & Kerala Electricity Supply :

39 | NOV Code 2014 Refresher All officers
Capacity building on Electricity Metering & . i

40 | NOV Tl e Tech PT&M IAll Technical officers (Ele)

a1 NOV ‘(I)';ﬁgl;g program for Officers in Regional audit Refresher RAO/AAOQ/SS

42 | NOV |[Training for Energy auditor Certification of BEE Special Skill Technical officers (Ele)

43 NOV  |Power industry Familiarization (Ele & Elec) External Engg Faculty
Capacity building on Switch Gear & Transformer . -

44 | NOV Maintenance of EHV Substations Tech Trans Technical officers (Ele)
Capacity building on Energy Conservation : : .

45 | NOV Building Code (ECBC) ITech - Dist All Technical Officers
Capacity building on Asset Management in Power 7 : )

46 | NOV e Special Skill All Officers
Capacity building on iT Application in . ;

47 | Nov Transmission Business Tech ICT &Aut All Technical Officers (Ele)
Long Term Statutory Training Program for | 1

48 | DEC | vice Engineers Batch-Il, phase-6 Statutory Technical officers (Ele)
Long Term Statutory Training Program for . .

SOMADECT ke s Engineers Batch-I, phase-9 Statutory Technical officers (Ele)
Long Term Statutory Training Program

50 DEC |(Generation portion) for inservice Sub Engineers, Statutory Sub Engineers (Ele)
phase-10
Capacity building on Grid Management & Power .

=L UG Market Development in INDIA Tech PT&M All Officers

52 DEC [Management Training Per Dvlpt Isrl1(t|'l’l B! All officers
Power system protection Training for Graduate

53 DEC Engineers External Engg Graduates




Electricity Act 20C3 & Xerala Electricity Supply

methods

DEC |-ode 2014 Refresher All officers it
- - Service
DEC Esgzéceediulss _ega Aspects & Disciplinary E‘lr;AActimn rules, Al officers 5
g% 9 discpl.
| .
Capacity cuding on Human Resource Fin Admn [SM, PM, ]
| 11 officers 2
56 DEC Manag o &Mgt ASOA All office
By . ) major : ] =
57 | DEC (Capacrty puitding on Major Projects Tech 4 [Technical officers (Civil) 1
! projects
| Intgr
58 | DEC Personnel Management PrDvpt  |pers All officers 1
| Devpt
59 DEC Developments & Best Practices in Power sector External Outside states
innovative Technology in Power System - HVDC - Power !
60 DEC FACTS - Smart Grid Tech System All Officers 3
] g .Long Term Statutory Training Program for . )
| M e Lnservice Engineers Batch-Il, phase-7 R e il P
: Long Term Statutory Training Program for !
e JAN inservice Engineers Batch-l, phase-10 Dl BRI P
Long Term Statutory Training Program
63 JAN  |(Generation portion) for inservice Sub Engineers, Statutory Sub Engineers (Ele) 6
phase-11
. oo All Technical officers
64 JAN  |Capacity building on LD & Power Management Tech PT&M (Ele),DA,FO.AFO 1
Capacity building on Earthing practices in EHV Pwr Sys
= JAN system including Earthmat Designing procedure Tech Prtn PEAEEEENE|S) 2
' o - Dam ) ) L .
66 JAN |Capacity building on Dam Safety Training Tech Safety Technical officers (Civil) 1
Capacity building on Reactive Power ' : 1
67 JAN anagement Tech Technical officers (Ele) 1
Capacity building on Communication, SCADA, - - g -
68 | JAN Icipre Optic Cables & Systems Tech S0 o ieE T () .
! BM
69 JAN [Capacity building on Management Control System VL &TQM, All officers 1
& Mgt
C&PM
Orientation Training Program for Senior B ;
- e Superintendent / Divisional Accountant Orientation AR :
Capacity building on Protection system Pwr Sys S :
7 Jan phylosophy for MV & HV networks including cable Tech Prtn rectinigallomecrs;iElel !
72 JAN |Capacity building on AutoCAD Special Ski|l |All Technical Officers 2
73 JAN |Capacity building on Accounting & Auditing E‘Ir;ﬂg?mn Fin A&A Allofficers 2
lLong Term Statutory Training Program for | .
74 | FEB' e Engineers Batch-ll, phase-8 Statutory Technical officers (Ele) 6
l.ong Term Statutory Training Program for . L
75 FEB inservice Engineers Batch-l, phase-11 Statutory Technical officers (Ele) 6
76 FEB |Capacity building on Statutes & Regulations Refresher All officers il
vl FEB |Capacity building on Customer Orientation Pr Dvpt %s;tn%g\e IAll officers 2
Capacity building on Power cables (UG, ABC,
78 FEB |Covered conductor) installation & jointing Special Skill ITechnical officers (Ele) 2

It
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Capacity building on Generator Protection & Power
79 FEB Schemes Tech Sys Prtn B AE/AEE/EE (Ele)
80 | FEB |Seminar cum Research (selected subject) Special Skill 2 All Technical officers (Ele)
N W ol Distributlonifeyy ICT &Aut 5 |All Technical officers (Ele)
Capacity building on Modern Relaying & Power . .
82 FEB  |protection ITech Sys Prtn 3 All Technical officers (Ele)
83 FEB |Stress Management Per Dvipt Lrllti:lprsnl 3 IAll officers
' Fin Admn | 3
All
84 FEB {Tendering & Mgt Fin A&A 3 officers
g5 | rep [|Lraining Program on Auditing Orientation 5  |AAO/AFO/RAO/FO/AQ/SS
AAO/AFO/RAQ/FO/AO/SS
Long Term Statutory Training Program for . 3
86 | MAR |ircervice Engineers Batch-I (Final Evaluation) SRR, 5 TEB i EXgiim=r=N=E
Long Term Statutory Training Program for . ;
87 | MAR linservice Engineers Batch-Il, phase-9 SR 5 [lecpiaghettcepiie]
Long Term Statutory Training Program for .
88 | MAR linservice Sub Engineers - Final Evaluation Sy . il Emelli G
89 | MAR |Capacity building on LT Metering Special Skill 3 Technical officers (Ele)
90 | MAR |Power & Control Equipment Familiarisation External 3 Engg Non Teaching
91 | MAR |Software module and updates Tech 3 All officers
92 | MAR [Capacity building on Generation planning Tech 3 All Technical Officers (E&C)
! . . Power
93 | MAR |Capacity building on Power System Protection ITech 5 AE/AEE/EE (Ele)
Sys Prtn
Capacity building on Design & Construction of . ; )
94 | MAR |Sicile bion Lines & Trnsformers Tech Distn 3 lAll Technical Officers (E&C)
Intgr
95 | MAR [Personnel Management Pr Dvpt pers 3 All officers
Devpt
Capacity building on Concept of Energy Auditting, . )
96 | MAR JAct & Rules 'Tech PT&M 3 echnical officers (Ele)
External
97 | MmAR Capacity building on ARR, ERC, Regulatory aﬁairs,ﬁF. Service 3 Officials from licensees indl,
Tariff policy related to power sector sanAgmn rules, KSEBL
9 discpl.
Total Days 467
Expected training man days 11675

NB: 1. Training programs having 3 to 6 credit points & all external training programs include a visit to

Moolamattom Power House also.

2. Deputy Chief Engineer, PETARC can limit or enhance the number of programs in the calendar as per

requirement within the budget provision.

Sd/-

Company Secretary 1/C




