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Establishment - Appointment to the post of Assistant Engineer (Civil) under 10% in-

service quota - Enhancing the upper age limit for appointment to 50 years - Requirement

of declaring probation or to be an approved probationer - Sanctioned - Orders issued'

Corporate Offi ce (Administration)

Read: 1. LetterNo. LRl-l1212021-KPSC dated 25.03.2021of the Secretary, KPSC.

2.8.O. (FM) No. Ir3rl20r2 (Estt.II.6903l200I) dated 05.06.2012.

3. G.O. Ms) No. 2l05lPD dated 01.02.2005.

4, Note No. EB6(b)/PSCiAE(C)-10% Quota/2020 dated 13.04.2021of the

Chief Engineer (HRM).
5. Note No. Estt.II 1429012019 dated 23.04.2021 of the Secretary Administration)

submitted to the Full Time Directors (Agenda 69l4l2t).

ORDER

The Chief Engineer (HRM) reported 29 vacancies of Assistant Engineer (Civil)

under 10% in-service quota to the KPSC on 25.02.202I. The Secretary, KPSC, as per

letter read as l't above sought clarification from the Chief Engineer (HRM) whether the

upper age limit for applying to the post under 10olo in-service quota is 50 years, and

whether the candidates need to complete minimum 3 years service in the Board or whether

the candidates need to have declared their probation or need to be approved probationers.

As per Board Order read as 2nd above, KSEB Limited had raised the upper age limit
for appointment to the post of Assistant Engineer (Electrical) under l0%o in-service quota

from45 years to 50 years. In the Government Order read as 3'o above, it was mentioned

,i;aifr. Jifrlf"C r*Ai.ior of 3 years Board servG in'iny category need not be insisted

upon for the appointment of Assistant Engineer (Electrical) and Assistant Engineer (Civil)

.,ndrt 10olo in-service quota. Therefore the Chief Engineer (HRM), as per note read as 4"'

above made the following recommendations to the Board:

i. The upper age limit for appointment to the post of Assistant Engineer (Civil)
under 10% in-service quota shall be enhanced to 50 years as has been done in

the Electrical stream, so that Board employees in the Civil stream who have

surpassed the age of 45 years are afforded the opportunity to take part in the

recruitment process and they are brought on par with their peers in the Electrical

stream in the matter of upper age limit.
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ii. As the requirement of minimum period of 3 years Board service has been
dispensed with as per G.O. dated 01.02.2005, the Board employees need to have
either declared probation or. be an approved probationer in tne lower category
for being eligible for appointment in the l\Yo in-service quota of Assistant
Engineer (Civil), so that appointment in this quota is restriited to only those
who have become regular in the service of the Board.

As ordered by the Chairman Director, the matter was placed before
the Full Time Directors as per note above. The Full Time Directors in its
meeting held on 30.04.2021resolved sanction for the following:

I' To enhance the upper age limit for appointment to the post of Assistant Engineer
(Civil) under 10% in-service quota from 45 years to 5b years, as in the case of
Assistant Engineer (Electrical).

2' To insist the condition that the Board employees need to have declared probation or
be approved probationers in the lower category for appointment to be post of
Assistant Engineer (Civil) under l0olo in-service quota, iince the requirement of
minimum period of 3 years Board service has beln dispensed with as per G.O.
dated 01.02.2005.

The Full Time Direptors further resolved to place the matter before the Board of
Directors for information.

Orders are issued accordingly.
By Order of the Full Time Directors.

sd/-
Lekha G

Company Secretary I/C
To

The Chief Engineer (IIRM

Copy to:
1. All Chief Engineers.
2. The Financial Advisor / Chief Internal Auditor.
3. The company secretary-in-charge / chief public Relations officer.4. The Chief Personnel Officer /LegalAdviser & Disciplinary Enquiry Officer.5. T.A to the Chairman & Managing Director / Directois (D,ir a-ruilr4; / (Trans. &. system o,perarbn) / (Gen. Gvil) / (Gen. Ele. &-scM) / (planning &safery) /

P.A to the Director (Finance).
6. Sr.CA to the Secretary (Administration) / Sr.CA to the Chief Vigilance Officer.7. Stock File.

Superintendent


